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IMPLEMENTATION OF GCG MANAGEMENT PRINCIPAL - FINANCIAL SERVICES AUTHORITY

Principle Recommendation Implementation Status

Principle 5

Strengthening Membership 
and Compositions of Board 
of Directors.

1. Determination of the number of 
members of the Board of Directors 
takes into account the Company’s 
conditions and effectiveness in 
decision-making.

Determination of the number of members of 
the Board of Directors of the Company refers 
to the Article 2 paragraph (1) and paragraph 
(2) Regulation of Financial Services Authority 
No. 33/POJK.04/2014 regarding the Board of 
Directors and the Board of Commissioners of 
listed Company which provides that Board 
of Directors of Listed Companies or Public 
Companies must consist of at least 2 (two) 
members which 1 (one) of them have to be 
appointed as the President Director. 

Comply

2. Determination of the composition 
of members of the Board of 
Directors takes into account a 
variety of skills, knowledge and 
experiences as required.

At the Shareholders’ discretion, members 
of the Board of Directors of the Company 
have been appointed by taking into account 
a variety of skills, knowledge, experiences, 
and the Company’s conditions and business 
complexity. 

Comply

3. Members of the Board of 
Directors in charge of accounting 
and finance have skills and/or 
knowledge in accounting.

The members of  the Board of Directors in 
charge of accounting and finance in the 
company is the Finance Director who has 
sufficient accounting and financial knowledge 
and experience as can be seen in the position 
and education history of the Board of Directors 
under the section of Profiles of the Board of 
Directors.

Comply

Principle 6

Improving The Quality of Task 
execution and Responsibility 
of Board of Directors.

1. The Board of Directors has a policy 
to self-assess the performance of 
the Board of Directors.

The Board of Directors has a self-assessment 
policy as set out in the section of Performance 
Assessment of the Board of Commissioners 
and the Board of Directors.

Telkom has Committee for Nomination and 
Remuneration Charter that includes policies 
on performance appraisal, process and 
performance appraisal indicator for the Board 
of Directors individually and collegially and 
reports the realization of KPI achievements to 
Series A Dwiwarna Shareholders.

Comply

2. The self-assessment policy is 
reported in an Annual Report.

Results of the self-assessment of the Board 
of Directors are reported in the Company’s 
Annual Report under the section of Corporate 
Governance. 

Comply

3. The Board of Directors has a 
policy of resignation in the event 
of involvement in any financial 
crimes.

In accordance with our Articles of Association 
jo. Regulation of Financial Services Authority 
No. 33/POJK.04/2014, any member of the 
Board of Directors who does not meet any 
requirements to be a member of the Board of 
Directors as set out in the Articles of Association 
including any involvement in any financial 
crimes, consequently his/her position will be 
null and void.

In the event that the members of the Board of 
Directors resigns, it will be resolved at the GMS. 

Comply

Principle 7

Improving Corporate 
Governance Aspect Through 
Stakeholders Participation.

1. To have a Policy to prevent Insider 
Trading.

Based on Regulation of the Director of Human 
Capital Management No. PR 209.05/r.01/ K250/
COP-A4000000/2020 regarding Employee 
Discipline, the policy to prevent Insider Trading 
is contained in Article 7 regarding Serious 
Violations, one of which is abuse of authority or 
position.

Comply


